QOFFICE OF THE DIRECTOR GENERAL OF POLICE, RAJASTHAN, JAIPUR
wa. N5 1) Poiicz-Force/Const.f 2019 | 5077 Dated' - ©g=-t1- 2915

STANDING ORDER NO:14/2018

Subject - Procedure for recruitment of constables.

In supersession of sarlier Standing Orders, the following instructions are issued to
regqulate recruitment of Constabies (GD), Constables (Operalor), Constables (Drivers,
Constables {Band), Constables (Mounted), Constables (Dog Squad) in Sections-, 11, [ff I/
and V of Rule-4 of RPSS Rules, 198%(as amended). heretnafter referred to as Ruies. These
instruclions shall be effeclive for recruitments to he held henceforth. This recruitment will
be governed by the latest Government circulars wherever applicable.

4. DETERMINATION GF VACANCIES:-

Prior to the initiation of (he recruitreni process, it shall be the cesponsibility of the
Appointing Authority concerned to accurately determine the vacancies as per Rufe-1C of the
said Ruies.

2.  RESERVATION OF VACANCIES: -
{a! The provisions of Rule-7 of RPSSR 1988 shall be stricily adhered to.

(b} Reservation for candidates of Saharia tribe of district Baran shall be made as per Dok
Gavernment of Rajasthan Order P-13 (20) karmik/k-2/91 part dt. 21-5-2013.

{c} Reservation for candidates of Tribal Sub Plan ares of Rajasthan shall be made as per
Goveriment of Rajasthan natification No.F13 (20) DOP/K-II/g1/Part dt.04-07-2016.

(d) 12.5% of lhe vacancies in a particular year and backlog vacancy in this category of tast
recruitment, shali be filled by appointing Ex-servicemen as provided in the Rajasthan
Civil Servicest RCS (Absorption of Ex-servicemen) Rules, 1988 (as amended). Only
such Ex-senvicemen who fulfil the requirement of Rule 3 (a) of RCS {Absorption of Ex-
servicemen) Rules, 1988, and thase with at least ‘GOOD' character rating at the time of
discharge, as mentioned in the discharge bock, shall be eligible to apply.

The reservation for Ex-servicemen shall be adjusted in the respective category viz 8C,
ST, Backward Classes/BC (includes both Other Backward Class & More Backward
Class) and General category. to which the selected ex-servicemen belong. Since the
recruitment of Ex-servicemen is to be camied out separately, a separate list of Ex-
servicemen candidates shall be maintained at all stages of recruitment and their
setection shall be independent of their relative performance in comparison with other
candidates.

In case adequate numbers of suitable and eligible Ex-servicemen are not available for
recruitment in a particutar year, the vacancies shall be filled as if they were not reserved.
Such vacancies so filled treating them as unreserved for that year, shall he carried
forward to the next renriiitment vear as hacklog for Ex-servicemen. After the nexi
following one recruiiment year, such vacancies shall be treated as unreserved. If a
candidate has availed the benefil of ex-servicemen reservation in any other service they
shall not be treated as ex-servicemen as per DOP circular P-5(18)DOP/K-2/84 dated
16.08.2016.

A person who has retired or is refiring within forthcoming one year, after earning his/her
pension on the basis of no objection certificate (NOC) from the competent authority,
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shall be elig:ble to apply for the post but he/she shall have to submit proof of retirement
to the Recruitment Board at the time of Physical Standard Test/Physical Efficiency Test,
as per Section 6 of DoP natification No. F.§ (18) DoPIA-2/84/Part-2 dt 17.4.2018.

{€1 30% of vacancies in a particuiar year shall be filled by women, out of which 8% and 2%
vacancies shall be reserved for widows and divorcee woman candidales respectively,
as per Government of Rajasthan notification no F-7(2) DOP/a-2¢ 88ipart-1dated 24-01-
2011 ang cireulars dated 22.12.15 and 13.01.18.

The reservation for women shatl be treated as horizontal reservation. category-wise, andg
it shall be adjusted proporlionately in the respective Categories of General, SC, 87 &
BC. A separate list of woman candidates shail be maintained at all stages of recruitment
and their selection shall be independent of their relative performance in comparison with
other candidates.

In case adequate numbers of suitable & eligible women are not available for recruitment
in a particular year. the vacancies shall be filled as if they were not reserved from
amongst men candidate of the same category.

(F) Reservation of Vacancies for Outstanding Sportspersons: - According to Rule-7(C} oi
RPSSR-1989 reservation of vacancies for outstandin spertsperson_of Rajasthan
shall be 2% of the total vacancies {both technica! and non technical) in that year for
direct recruitment. Constables will be allotted to General duties only. A separate
nolification shall be issued for the same.

It may be noted that only bonafide residents of Rajasthan are eligible for recruitment
under this quota.

(@) MBC 5% reservation as per DoP notification dated 13.02.2019

{h) 10% Reservation of vacancies for Economically Weaker Sections as per DoP
natification dated 20.10.2019.

'Economically Weaker Sections’ shall be the persons who are bonafide resident of
Rajasthan and not covered under the existing schere of reservations for the Scheduled
Castes, the Scheduled Tribes, the Backward Ciasses, the Moere Backward Classes and
whose family has gross annual income belaw rupees 8.00 lakhs.

3. AGE & RELAXATION IN AGE:-

(i) Reiaxation in age and standards of physical fithess shall be given as provided in Rules-
11 and 14 of RPSSR 1889,

{ii} The candidate must have attained the age of 18 years & must not have atlained the age
of 23 years{DoP notification di/- 25.6.2004) on the 1st day of January next following the
iast date fixed for receipt of applications. However, the upper age limit for Constable
(Driver) shall be 26 (DoP notification di/- 25.6.2004) years.

(iii} The upper age limit shall be relaxed by:-

(a) & years in case of men candidate belenging to SC, ST, BC, Saharia category and
woman candidates belonging to General category.

(D) 10 years in case of woman cancioates beionging to SU, $1, BC, Sahana,

(c)3 years in case of the candidates who are State Government employees and
dependents of deceased Police officers/officials killed in the discharge of their duties.
{iv)The upper age limit mentioned above shall be 42 years (DoP notification dt/- 25.6.2004)

in the case of Ex-servicemen,

{v} As per latest Government norms with regard to recruitment,
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4. PHYSICAL FITNESS NORMS:-

1) Physical fithess norms shall be applicable as per rule 14 of RPSSR. 1939 and as per
Government of Rajasthan notifization no F2({1)DOPIA-2/2002 dt- 05.09.2012 regarcding
further relaxation in the phys:cal fitness norms far Sahar:a Tribe of Baran district:-

General art-a i I':)r Saharias of ['}lstt Baran
.. ... UMen o Women | Men 1 Women |
Height {menimarm’ 168 cms | 152 cms 160 cms 1 a5 ems
¢ Without expansian- . Sithoul e;\;::nsmn A |
Wini:num Cihast ' 81 ums | With ex a;ﬁs'ron-TQ
measurement and . With expansion-86 Not : sm* Not
- expansion {only for cms agplicable ; Min. ex '3r:-.inn af 5 applicable
TN (0in. oxpansion of 5 : (‘n;s‘l“p;(’huired} ! ,
boonms s reGuired) ’ 3 require |
:\-hmmum u'felght {only Not d,.}ph..,abi‘-‘ | 47 5kas Not apphcable 43 kgs
18 wNomen; - .

—_— - . — e e —— ————— = — e —

Further relaxations in Physical fitness/ standards, as admiissibiz. shall be governed by Rule
14 of RPSSR, 1989.

5. EDUCATIONAL QUALIFICATION:-

Educational qualification required for the post of constable as mentioned in section |,

[, 1, I¥ and V of the Rules, will be as prescribed in column |V of schedule 1 of RPSSR,
1938,

Distt/Battalion/Unit Minimum ¢ edgcatlonal quahflcatlon i

I Seéohdary or 10th class pass or equivalent thereof from !
t
RIS Bolicsin elltgence J_recognlsed schoaol/examining body.

RAC/MBC Bns | 8th class passed from a recognised school
Police ) T Higher Secondary in Scisnce & Maths of a board
+ Telecommunications{ope ' established by Law or equivalent, or 10+2 examination
I rator) : declared equivalent thereto by the Government. |

Any candidate who has appeared in qualifying ciass examination is also eligible to
apply for post of constable, as applicable, but shall have 1o fumish a certificate of having
passed such examination on the day of PET/PST examination.

For the purpose of Constable (Operator) the minimum qualification is Higher
Secondary in Science with Physics & Maths from a recognised Education Board or an
examination declared equivalent {10+2) by the Government.

6. RECRUITMENT CENTRES:-

Centres for the written and PET/PST examination will be specified by the Director
General of Police, Rajasthan.
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7. INVITING OF APPLICATIONS:-

(@) In accordance with the Rule-17 of said Ruies, the notification for inviting oniine
applications for recruiiment shall be published in the leading newspapers and police
website www.police.rajasthan.gov.in. Adequate publicity shail be given in minority
areas and Tribal Sub-Pian {TSP} areas, so that candidates from these areas are
able to apoly on time.

{b)  Candidate shall be required o submit the prescribed online application form through
the common service centre {CSCHE-mitra kiosks cr at hisfher own level after
obtaining a token number fram CSC/E-mitra kiosk. List of the CSC! E-milra kiosks
and instructions for filling application form shalt be available on website.

(c) Exarnination fee applicable for online application is as follows:

-General/8C category /Out of state candidates Rs.400!-
-SC/ST category candidates (in state) inctuding TSP & Saharia Rs.350 /-
-General/BC categery {annual income of iess than Rs 250000/-) Rs.350i-

(d)  Handwritten application form shall not be accepted by the Depariment.

(e)  On successful submission of online application form, a unigue Application 1D shali be
allotted to the candidate.

{H Incomplete applications or applications not filled-up in accordance with the
instructions issued shall be rejected under Rule 20 of RPSSR 1983. No dlaim for
refucd of fze shail be entertained.

() The rolt numbers for applications accepted online shall be allotted 1o the candidates
on the basis of randormisation. Admission cards will not be sent to the candidates by
post. It shall be the responsibility of the candidates to download their admission card
by use of application ID from the website.

(h}  Candidate appiying for the post of Constable (Driver) should possess valid
permanent driving licence for LMV or HMV issued at feast one year prior to the date
of notification.

8. APPOINTMENT TQO THE POST OF CONSTABLE (GENERAL DUTIES BRANGCH
OF THE TELE-COMMUNICATION DIRECTORATE/PTC AND STATE CRIME RECORDS
BUREAU/SCRB (INCLUDING FINGER PRINT BUREAU):-

Constables (G.D} in PTC have been included in Section-l of Rule-4. Similarly,
constables in SCRB (including Finger Print Bureau). constables in Cenlral Stores,
constables {Armed/Civil Police) in various Training Institutions are also part of Section .
Rajasthan Armed Constabulary constables in various training Institutions form part of
Section V.

Their selection shall be done by the Recruitment Board constituted for the
DistricttUnit/  Battalion concerned. Their seniority shail be maintained in the
District/Unit/Battalion concerned where their selection took place and they will consequently
have the opportunity of appearing in the promotion tests in the same District/Unit/Battalian.

9. PROCEDURE FOR SELECTION:.

The process of selection to the post of Constables shall be as per provisions under
Section 25 of RPSSR 1988 and Section 28 (3) of Rajasthan Police Act 2007.



PAKRT-I
WRITTEN TEST 75 Marks

The written objactive type test of two {2} hours duration will be held across the stale
of Rajasthan. There shall be 150 questions of half a mark each. 25% marks will be
daducted for every wrong answer.

Syltabus of written examination ' No.Of "i'Marks ~ I

—— e | questions | .

Reasoning, Logic and basic knowiedge of Computers i 680 ' 30
'Gene_m!"kn_dn%dg;ééneral Science & Current affairs T_45__1 905
.HE—St.Orréﬁtﬁh}:EOhomy, Polity, Cuiturz & Arts of, 45 225 |
— __ Rajasthan. . 1 ) . !
Total __b 180 175

Minimiun qualifying marks shall be:

1. 40% for Generat and BC {both OBC & MBC) candidates, 36% marks for SCUST
Candidates in aggregate marks.

2. Ex-servicemen shall be given a further relaxation of 5% as per Section 9 of DoP
notification No. F.5 {18) DoP/A-2/84/Past-2 dt 17.4.2018,

3. fhere shall be no minimum passing marks for candidates of Tribal Sub Plan
aregs, Saharia candidates of Baran.

The results wilf be pubiished 6n Rajasthan Police website
www.palice.rajasthan.gov.in and also on natice boards in the offices of Superintendents of
Police or Commandants or other Appointing Authorities concerned.

FThe number of candidates called for the remaining selection procedure shall
be restricted to five times the number of vacancies on the basis of marks obtained in
the written examination.

PART-II

Al candidates declared successful in written examination shall undergo Physical
Efficiency Test (PET) and Physical Standard test (PST) at a place specified by (he DGP.
PET will be held first followed by PST.

(A) PHYSICAL EFFICIENCY TEST {PET}: -

The Physical Efficiency test will be qualifying in nature. Marks obtained in the Physical
Efficiency Test shali be inciuded for determining the merit of successful candidates. The
candidates will undergo the Physical Effictency Test on_their own risk. Any candidate
failing in Physical Efficiency Test, will be disqualified. Only one chance shall be given for
Physical Efficiency test. There will be no appeal for Physical Efficiency Test.
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Constable {(General Duty and Operater}—15 marks

Constable { Driver/Band/Mounted/Dog-Squad}—10 marks

—— - - — -

i Run Timne

' ... . . e

i

- Men 5 Km. 25 minutes

| - . ) _ .

| | '

| Women 5 Kn. 35 minutes

| Ex- Service men 5 Km. ‘ 30 minutes

| sanaria & SCiST !
. 5 Km. 30 i t I

| candidates of TSP Area minutes g

Candidate shall be required to submit a fithess certiiicate issued by a Gowt.
Medical Officer, prior to appearing for PET.

Woman candidates who are pregnant are advised not to participate in PET. They will riot
be permitted to attend outdoar examination.

The board constituled by GGP fer recruitment shall examine the condition of the
ground for the run every day before start of the process which shall be documented, and
the decision of the board with regard to suitability of the track for run shall be final. The
report of the ground suitability shall be prepared by the Board each day.

{B) PHYSICAL STANDARD TEST{PST) :-

The candidates will be called for height and chesl measurements (height and weight
in case of woman candidates). Measurements of candidates will be done by a Recrutment
Board as per norms laid down in the Rules.

Haight, chest/weight measurements will be communicated and explained to each_and
every candidate and their signatures taken. Candidates failing to fulfil the prescribed
standards shall be rejected.

Provision of Appeal in PST:

One chance of appeal will be given to candidates whe fail in the PST by the
Recruitment Board. A fee of Rs. 500/- shall be deposited by the candidate along with
appeai appiication and shaii be re-examined oy the Recrutment Board on ine same day. 10
avoid any disadvantage to the candidate and considering that chest measurements can be
changed within a short span of time, the Recruitinent Board shall be assisted by a Medical
board of Government Doctors in all cases of PST appeals, which shall take place on that
day itself and their signatures shall figure in all sheets of appeal along with that of ihe
members of the Recruitment Board. PST measurements done on the same day, with or
without appeal, shall be final.




PART-Ii

{A) PROFICIENCY TEST (for Drivers, Band, Mounted & Dog Sguad): -
Candigates faibng to qualify in the proficiency tesl shall be disqualified for selection. "The
Aarmum  passing percentage shall be the same as in wrillen test for various
categories '

(il FCORCONSTASLE (DRIVER] 15 Marks

Ths proficiency test shall consist of the following praclical tests
ch the subject of vehicle driving and vehicle maintenance: -

(a) Stop Test — as per Annexure 'A' 2 Marks

(b} Steering Test- as per Annexure ‘&' 2 Marks

(c) Sfalom Test - as per Annexure 'C' 4 Marks

(d} Driving of Heavy Vehicles {(along with possession 4 Marks
of Heavy Vehicle Driving Licence)

ie) Removing three simple mechanical and 3 Marks

Slectrical faults in the vehicle

A Candidate fails the test if -

(1) Basic vehicte operation is not demonstrated smoothly.

(2) The driver cannot demonstrate control of the vehicle when
driving and braking.

{3) The driver hits the obstacle(s).

{4) The driver cannet pass the slalom circuit,

(ii) FOR CONSTARBLE (BAND} 15 Marks

1t shail include different practical tests on the subject of band as under: -

(a) Playing of band instruments and band tunes. 5 Marks

(b) Knowledge of bana instruments & their maintenance 5 Marks

{c)Knowledge of bugie playing. S Marks
{iii) FOR_ CONSTABLE (MOUNTED) 15 Marks

It shall include different practical tests on the subject of riding
and horses as under:-

{a) Riding skills test 10 Marks
{b) Knowledge about horses and their upkeep. 5 Marks
{iv) FOR CONSTABLE (DOG SQUAD) 15 Marks

(a) Knowledge of breeds, qualities and usefulness of dogs

in Police Force 6 Marks
{b} Knowledge of diet, Vaccination and Diseases of dogs. 6 Marks
() Handling and being friendly with dogs. 3 Marks
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{B} SPECIAL QUALIFICATIONS (any 2 of the candidate's choice out the 3
mentioned below will be considered ; for General duty &operator] 10 Marks

- - —_—

. 1. Candidates having various N.C.C.-Ceniticates will be awarded marks .
as follows {for the highest available certificates only) :- Marks '

{2) | C Ceriificate o o 5
{b) B Certificate o 4
{ci i A Certificate o 3

i 2. HOME GUARD/HG -Candidales who have served as Home Guards volLnteers
would he awarded marks as follows:-

[a] "HG wvolunteer who has served mnhnunuqu for more than 3 years ]
[b} { ' HG volunteer who has served conlmaous'y for more than 2 years. 4
I{c) | HG volunteer who has served continuously for more than 1 year, _ 3_

3. Degree! Diploma in Police refated subjects:- Candidates who have such a
dearea/diploma would be awarded marks as enumerated in the table below. In casc of
any dispuie, decision of Vice Chancellor, SVP Police University , Jodhpur shall be
final:-

(a} [ For Master of Science in Cyber Security, M.A./M Sc. in Criminology and | 5
other related Post Graduate courses having Police Administration as a
subject.

{b} | For Undergraduate courses with Police Administration and Law & society | 4
as subjecls.

(c) Diplé-rr'\-é in Ebjects mentioned above.

PART-iV

10. COMBSBINED SELECT LIST:-

A combined select list of all eligivle and successful candidates in descending order
of marks shall be prepared, category wise, by the appointing authority on the basis of
aggregate marks obtained by each candidate in written examination, P.E.T., proficiency test
and special qualifications.

If two or more candidates obtain equal marks, the person older in age shall be
placed higher, where two or more persons have same marks and age, the person having
higher educational qualifications will be placed higher, where fwa or more persons have
same marks, age and educationa! qualifications, the person obtaining higher marks in
written examination shall be placed higher, where two or more persons have the same
marks, age, educational qualification and marks in written examination. their names shail be
placed in English alphabetical order, Candidates standing higher in merit shall be eligible
for appointment subject to the provisions of Rules 23, 24 and 25 of Rajasthan Police
Subordinate Service Rules, 1988,

The selection of BC, SC or ST category candidates to General category will be
permissible as per Govt. of Rajasthan circular no. F7 {1) DOP/A-2/99 dated 26.07.2017 at
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overy stage of the selection which states tha! “If a candidate belonging to SC/ST/BC has
not availed of any of ihe speciai concessions such as in age-limit, physical fithess etc. in the
recrilitment procass, which are available to the candidates belonging to these categaries.
zxcept the concession of fees, and he secures more marks than the marks abtained by the
iast UR category candidate who is selected, such a candidates belonging to the SC/ST/BC
shal! be counted against the unreserved category vacancies and not againsi the vacancies
reserved for the SC/ST/BC, as the case may be"

In the case of candidates belonging to Scheduled Castes and Scheduled Tribes,
relaxation in physical measurements is available only if candidates fulfilling the prescribed
maasuremeants are not available.

The Recruitment Board shall take care to segregate and infarm the candidates , who
nave taken relaxation of physical measurements and those who have not and their
setactian in P.3.T. due to relaxation available to them and take their signatures. Candidates
~ilh relaxed criteria wil! D2 included in the select list only if sufficient numbers of candidates
wha do not avail themselves of any relaxation are not available. When such candidaies are

included in e select list, they will find place below the candidates wha have not avasied
themselves of any relaxation.

in case sufficient numbers of suitable and eligible candidates belonging to the Other
Backward Classes are nol availabie in a particular year, the pasts remaining unfilied shall

- - 51 —_ - i ~mto
ce fivad as unrzservoc posts.

The unfilled vacancies of the SC & ST shall not be filled by candidates of other
category and shall be carried over to the next year(s) as backlog. Simiiarly the vacancies of

Saharia and SC/ST in Tribal Sub Plan area shall not be filled by SC/ST candidates of other
areas.

If suffisient numbers of candidates do not qualify for the available vacancies of
Constable (Driver} Constable {Band) and Constable (Mounted), the unfilled vacancies will
be added to the vacancies of general duty constables provided that recruitmant for the later
category of bosts is also taking plzce simultaneously in the same unit. Such vacancies shall
be added to the respective categories.

The combined merit list of all successful candidates shall be forwarded first to
Director General of Police in accordance with Rule 23 of RPSSR 1989 and after DGP's
perusal, be declared by affixing on the nctice board of the District/Unit/Battalion and also on
the website of the depariment.

If a candidate is disqualified on any ground or fails to join by the date given by the
appointing authority, the candidate next in the combined select list, in the order of merit in
the respective category, shall be eligible for appointment. This combined select list shall
aulomatically lapse when the number of vacancies for which recruitment is done gets filled
up.

11. COMBINED MERIT LIST:-

The Recruitment Board shall prepare a combined merit list of candidates of all the
categories whose names appear in the select list by inter-lacing in accordance with circular
no. F7(1)DOP/A-2/99 dated 26.07.2017 on the basis of marks obtained by them in each
stage of the selection.

Care should be taken to ensure that SC/ST candidates who have availed of
relaxation of physical measurements are placed below ‘those who have not availed
themselves of such relaxation.
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12.  MEDICAL EXAMINATION: -

Immediately after the declaration of the merit list. candidates whose names appear in
the merit list shall bz required to undergo a Madical Test by a Government Medical Board.
The Appointing Autherity shall move the Chief Medical and Health Officer/Principal Medical
Officer concemed to detasl one or more medical officers. as required. for this purpose. as
per enclosed proforma (Annexure D).

Candidates who are found temporanly unfit anz whose defect can be rectified within
8 months as per the opinton of the Medical Officer shall ne eligible for appaintment after the
said period providad they are found fit by mecical board.

Candidates who fail to conforny to the prescribad standards of medical fitness even
on re-examination within stiputated time shall be declared medically unfit for appointment
and their candidature shal! stand cancelled.

13.  VERIFICATION OF CERTIFICATES OF_DATE OF__ BiRTH, CASTE,
EDUCATION DRIVING t ICENCE etc: -

The original certificates of date of hirth, caste, education, dniving licence and marital
status {in case of women) shall b obtained from the candidates who are declared fit in the
medical examination. These certificates shall be verified by the appointing authority and
only those candidates whose documents are found gerwine shall be eligible for
appaintment. After verification process is corplete ths original certificates will be returned
and photo copy shall ba retained by unit for record in service book,

Entry of availed relaxation in height and chest measurements of SC/ST
candidates should be made explizitly in their Service records.

14. CHARACTER VERIFICATION: -

Candidates will be required o furnish a declaration in R.P. form No. 4 {Verification
Roll) and the contents of such declaration, may be varified during the character verification.
They should be briefed about the importance of giving right information.

Dates should bhe mentioned in every document of character verification.
Candidates with "satisfactory” character as per rule-13 of Rajasthan Police Subordinate
Service Rule 1989 shall be eligible for appointment.

Matters, related to disqualification due to incomplete/ fraudutent etc documents
relating to character verificalion, shail be referred for decision to the Police Headguarters.

Norms prevalent at the time of conduct of character verification shall be

applicable in deciding suitability of a candidate for appointment.

15. APPOINTMENT: .

Medically fit candidates, whose documents are found genuine and against whom
nothing adverse has come to notice on verification of their character, shall ks appainted
strictly an the basis of their category-wise merit, as per the prescribed roster, on probation.

16. DISQUALIFICATION FOR APPOINTMENT:-

A candidate shal be disqualified for recruitment if his candidature is found violative
of Rule 13, Rule 15, Ruie 16 or Rule 24 of RPSSR 1989,
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Any candidate whe is found tc he guilty of impersonation or submitting fabricated
doacuments, documents which nave heen tampered with, suppressing materiat information,
using o atternpling 1o use unfair maaas in the examinalion, otherwise resorting to any other
irregular or impiopsr means for obtaimng admission to the examination, in addition to
rendering himself/ herself liable to criminal prosecution, will be debarred either permanently
ar for a specified periad by the Recruitmant Board or the Appointing Autherity for admission
to any 2xamination to be held under the provisions of these Rules.

His/her conduct may also be reported to the State Government for similar action in
respact of various services under the State Government, vide this department’s circular no.
N-5{17 PFiCanst. Rec/Crm.policy/17/1300 daled 28-03-17, Candidates who have
furnished wrong or have suppressed any infoimation including criminal cases. pending or
disposed, when the said information is sought by appointing authority will not be eligible
for appomntment .

17. CANVASSING:-

No recommeadation for regruitment, either written or oral, other than that required
under the Rules. shall be taken into consideration. Any attempt on the part of 5 candidate to
enlist support directly or indirectly for hisfher candidature by any such means shall

disqualify him/her for recruitment.

Encl-Annexure -A, B, C,.D&E
Director Ge of Pelide
Rajasﬂ'n/anrfrfaipm.bf {'i

Copy for infarmation/necessary action to: -

Director General Prisons/ ACB/ / Home Guard /Law & Order, Rajasthan, Jaipur
All Addl.D.Gs./.Gs./ Police Commissioners/Dy.i.Gs of Police, Rajasthan.

Afll Superintendents of Police/ DCPs, Rajasthan.

Joint Secretary to Govt. {Group-1), Home Department, Rajasthan, Jaipur

All Commandants, RAC Bns. including IR /MBC/Trg Institutes, including Principal
RPTC, Jodhpur, Rajasthan.

In-charge, Website Cell, PTC, Jaipur along with a soft copy to upload it on the
Rajasthan Police websiie.

7. All Group In-charges, Headguarters Branch, PHQ, Rajasthan, Jaipur,

T,

Director Gen of Police,
jasthan, Jaipu
— |
\
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Annexure 'D’

Rajasthan Police 4% 33O SIZE
. e el £ O1.00R :
Certificate of Physical Fitness ¢ (#?\25?&1?
CANDIDATE |
P do nershy cerify that | have examined
SIS MEAK UM oo e e ammammmr e sssmeme e SIO WO, DO Shiri--- - 3
cgndidate for appointment for the post of Constable in Police Department. His/her age
acearding  to histher own statement is years, and by appearance
T years
1. Identification mark " 11. Hernia present or absent
2. Gensral conformation 12. Hydrocele
A Vision 13, Glycosuria
1. Night Blindness/ Defective Colour 14. Allbuminuria :
Vision | 15, Distinguishing marks
5. Hearing 1A, Stammering or Stuttering present or
6. Lungs absent :
7. Heart i 17, Knock-Knee ;
L Kidney |18 Varicose veins !
I 0. Liver | 10, Squint !
' 10, Spleen ' 20. Abnanmal gait, flatfoot or any other '
deformity

| consider that he/she is of sound health and goed physique and his/her all vital systems
are functioning normally and hefshe is not physically or mentally suffering form any
disabitity. That hefshe is fit to enter service in Rajasthan Police as Constable (General
Duty, Driver)
| cansider him/her unfit to enter service under the Government for the reasons
GIVeN @t-s—msmmmam e e e
The thumb impression below was made by the applicant in my presence.

Name of Medical officer Signature of Medica! Officer,
Name of hospital with,
Rubber Stamp.
Date
Place
The Day of

Box for thumb impression to be taken in
presence of the Medical Officer.

Director G olice,
i Q)ll{ Jaipur
i
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